


» May 6

» Note May date is on the
1t Tuesday

» June 10
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» Formal Complaint — A document filed by the

complainant or signed by the TIXC alleging sexual
harassment against a respondent requesting the scho
iInvestigate

» Complainant must be participating in or attempting t
parficipate in an educational program or activity
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objectively offensive that it effectively denies access; OR

» Sexual assault — forcible or nonforcible sex offense; OR
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» Domestic violence - misdemeanor or felony crime; OR

» Stalking — a course of conduct directed at a specific
person that would cause a reasonable person fear g

their safety or other’s safety or to suffer substantial
emotional distress.




» YOU MUuST:

1. Treat complainants and respondents equitably

2. Follow a 106.45 compliant grievance process BEFOR

Implementing disciplinary measures or other actio
are not supportive measures

at



sexual harassment that justity removal, and

3. Provides an opportunity of notice and to challenge the
decision immediately

Cannot otherwise remove without engaging in complio
grievance process!

Staff — A non-sfudent employee respondent can be placed on
administrative leave pending a compliant grievance process.



» explain the process for filing a formal complaint

» Document, document, document!




Referrals

Safety plans Nofice of — Decision — Sanctions &
No-Contact Allegations Investigation OISR Appedal

Remedies
Class/schedule 4 '

change Interviews Written Paper only
Schopl escort Evidence Questions Uphold
Parking mods Preliminary Decision Change
Academic Report Sanctions sanctions

help Final Report Outcome Remand
Education Letter

Etfc.
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Notice
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Informal Resolution

Slide courtesy of Danielle Charters— modified for K-12



» Process requirements
» When a party is precluded from resuming a formal /
S

complaint — right fo withdraw from informal procgs
» Consequences resulting from participating in process
» Must have voluntary written consent of parties



» Used to resolve allegations that an employee sexually
harassed a student
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