





SIGN A FORMAL COMPLAINT?




» Risk assessment

» Document analysis and ultimate decision!







» Process requirements
» When a party is precluded from resuming a formal /
S

complaint — right fo withdraw from informal procgs
» Consequences resulting from participating in process
» Must have voluntary written consent of parties



» Used to resolve allegations that an employee sexually
harassed a student







documentation should be saved!

» Any appedals and results

» All materials used to frain TIX feam + make availablg’o
website




» How action is not deliberately indifferent

» Measures faken o restore or preserve access to
education

» If NO supportive measures provided — why?e
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